
Wycombe Wanderers Football Club are recruiting for an HR Manager.

The Human Resources (HR) Manager is a critical role in ensuring that the 
club's staff experience a first-class HR service. This is a department lead 
position that will play a major role in ensuring a positive, collaborative and 
fulfilling staff culture.

The Club has a varied workforce with differing HR needs, ranging from 
permanent, full-time business staff to more commercial and operational 
roles responsible for delivering matchdays and events.

The HR Manager will also be responsible for ensuring the Club is proactive
in adhering to legislative changes, and utilising innovation in managing the 
employee life-cycle at the Club.

To apply, please send a copy of your CV & a Covering Letter via email 
to jobs@wwfc.com with the subject line “Human Resources Manager – 
Application’.
The deadline for all applications is 30 August 2024 or once a suitable 
candidate has been appointed – please note that, due to the volume of 
applications received, only shortlisted applicants will be contacted.
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